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PRACTICES

Employment and Labor

Aimée S. Lin
SPECIAL COUNSEL

EXPERIENCE

With more than 20 years of experience handling complex employment matters before state
and federal courts, before administrative agencies and in arbitration, Aimée S. Lin
represents employers facing claims such as discrimination based on race, religion, national
origin, gender, sexual orientation and disability, as well as harassment, retaliation,
whistleblower, wage and hour, and various tort claims.

Helping employers to reduce potential litigation, Aimée also develops and updates employee
handbooks, and counsels clients regarding compliance with various aspects of federal, state
and local employment laws and with respect to day-to-day employment issues such as
accommodations, internal investigations, leaves of absence, employee discipline, and more.
In addition, her experience includes negotiating and drafting employment contracts and
separation agreements.

HONORS & AWARDS

e New York Metro Super Lawyers, 2019
o New York Metro Super Lawyers Rising Stars, 2011

e New York State Bar Association Empire State Counsel, 2008

BACKGROUND
ADMISSIONS

e New Jersey

e New York

o U.S. District Court for the District of New Jersey

o U.S. District Courts for the Eastern and Southern Districts of New York
e U.S. District Court for the Eastern District of Michigan

o U.S. Court of Appeals for the Second Circuit

EDUCATION

e John’s University School of Law, ].D., 2001
o New York International Law Review, Executive Research Editor

e Haverford College, B.A., 1994

PROFESSIONAL AFFILIATIONS

e New Jersey State Bar Association
e New York State Bar Association

e American Bar Association
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COMMUNITY INVOLVEMENT

e Advising a non-profit children’s camp regarding employment issues

e Assisting a community media company start-up with formation and registration
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